Due Process by Fellowship Committee in determining non-compliance with the AMSSM Fellowship Directors’ Code of Ethics for the Match
Prior to any withdrawal of benefits, a program suspected of violations of the AMSSM Fellowship Director’s Code of Ethics for the match will undergo the following due process.

I.  Introduction

A. Any violation of the code of ethics must be submitted in writing to the chairman of the AMSSM Fellowship Committee

B. Regarding nonparticipation in the match, the Fellowship Committee will review details of the NRMP Fellowship Match for PCSM each year once available from NRMP.  Using various directories, and the NRMP data, any discrepancies regarding match participation will be further investigated
C. Any published violations of the match process as determined by NRMP would also be considered violation of the code of ethics.  

II. Investigation
A. A letter of inquiry will be sent to the program director of the program in question. Explanation regarding the possibility of removal of AMSSM benefits from the program if the program is found to be in violation will be detailed in the letter.   The letter will be sent by certified mail with a required signature of receipt, and would detail the issue. A detailed response from the program director is required within 30 days.  A lack of response will result in automatic withdrawal of benefits to the program.

B. Once an explanation is received back from the program director (or the 30 day response time has expired), the review committee (4 membersof the fellowship committee and chaired by the chairman of the fellowship committee) will review the case to determine whether a program is in compliance. This review will be completed within a 30 day maximum time period.
C. The disposition of a program can be one of three options:

1. The program is determined to be in violation and AMSSM benefits are withdrawn.
2. The program is determined to be in violation but with extenuating circumstances.  A detailed plan of resolution will be submitted and benefits will not be withdrawn as long as there is compliance with the plan.  Compliance will be monitored by the review committee.
3. The program is determined not to be in violation of AMSSM benefits and benefits are maintained.  
D.  If a program is found to be in violation of the code of ethics and AMSSM benefits are withdrawn, the program director can seek reestablishment of AMSSM affiliation/reinstatement of AMSSM benefits at any point when he/she feels that the program has become compliant once again with the code of ethics.  Reestablishment/reinstatement would require a written statement that details how the program has corrected the violation and become fully compliant with the code of ethics.  This written statement would again be reviewed by the review committee and determination regarding reestablishment of AMSSM affiliations/reinstatement of AMSSM benefits would be made within a 30 day period.
